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9 Sept 196* ‘

MEMORANDUM FOR: Deputy Director of Central Intelligencé

SUBJECT: Overflight Pilot Selection Panel

1. This memorandum contains a recommendation for your
- approval. Such recommendation is contained in paragraph 7.

2. By way of background, following the Russians' capture of
Mr. Francis G. Powers in 1960, certain questions were raised concern-
ing the methods by which operational pilots were selected for overflight
programs. As a consequence, in December 1960, the Office of Special
. Activities promulgated Operations Policy Letter Number 12, entitled
- "Risk of Capture Briefing of Pilots Engaged in Overflight of the Com-
munist Bloc'", a copy of which is forwarded as Attachment A.

3. The intent of OPL-12 was to bring to bear the full capacity

of appropriate Agency .components in the assessments of pilots

- who could be subjected to hostile interrogation and whose disclosures
could result in embarrassment to the United States. OPL-12 addressed
itself specifically to assessing an individual's ability and inclination
to effectively resist capture and intefrogation. The Agency compon- -
ents selected for participation were Office of Security, Medical Staff,

' Counter Intelligence Staff, Technical Services Division, and Office
of Special Activities. On the initiative of OSA, representatives from
these components were first assembled as a panel in June 1962 to
consider a group of pilot cand1dates.

4, It would béapprbpriate to review at this point the °
. processing undergone by OXCART pilot candidates before their
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cascs ai" formally presented to the pan cl made up of repr cacn‘.atwes
of e a.xoz ementioned Offices, The first step is to seck from the
aominee's mxlxtary service the relevant pexsonnel, security, and
medical-records. These {files are reviewed by OSA and the indi-
viduals, are rated on the basis of the file content. E}u)czxcncc.m
the OXC. \l\'l program reflects a 50 per cent rejection rate of -
pAooobcd nominecs as a result of this initial file review. If the
f .. .- nomince passes the initial {ile review, additional processing 1s:
' ' s pursucd. - This proccsung,. carricd on under the cover of an
Air Force sponsored research project, has consisted of the following:
Lo a complete background investigation by the USAF or other parent
~organization, with supplemental investigation by the Agency; a
- thorough physical examination at the Lovelace Clinic in Albuguerque
‘or the Air Force School of Aviation Medicine and an intensive '
- psychological assessment by Agency per'sonh.,l This latter includes
\ estimates by the psychologists of the individual's trainability in
\re sistance to hostlle interrogation and also the individual's
“anticipated reaction to the forthcoming employment proposal
Psychiatric assessments are accomphahc.d during the medical
- examination, ' : ' '

5. When the procéssing is completed and if the Agency
Oiiices involved in the selection have not taken exception, the -
nomginee is invited to Washington where the employment ofier is
made by Agency representatives whose bona fides have been

- established by a senior represcntative of the nominee's service.
If the candidate accepts the proposal he is immediately scheculed
for a polygraph examination. If the latter is favorable, the nominee
continues his processing'toward eventual civilian employmen:. In
the meantime, with the candidate's cooperation, hiswife is given
a psychological asseéssment. Si milar proccdu es have been followegd,
insofaxr as possible, on [DE ALIST pxlot candzdatx.s. i

i i
. '

6. All of descrlb'.d processing is conduc.cd with the undexr-

standing that any one of the Ofiices performing cvaluations can,
“in terms of their normal field of interest, disapprove the A.Adwxuual'

'p“oposcd participation in the pro gram. "The practice ia the pas 25X1
~has been to gradually asscmble the complete file on the individu :1 ' ' _
and, beiorc asking the nomince to enter inb a coniract wnl the - 25X1
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Agency, havmrY the panel mcet and as a umt acknowledge thc
individual's suitability. R

v © 7. The question of the precise nature of the "puncits” o S
charter and exact. I'Cbponblblllulwb has recently been raised. - '
"It has been suggesied that the members be formally identified a.nd

assigned responsibilities by some more official action than now

contained in OPL-12, "It is, thercfore, recommended that an

“"Overtiight Pilot Selection Pancl' be formed and officially re-

I cognized for the sclection of OXCART and IDEALIST pilots.

v i The Panel will consist of single n,pzeaemauvcb from the following

Oifices: Medical Staif, Counier intellicence Staff, Oifice of Security
and the Office of Special Activities. The OSA representative will
serve as Chairman of the Panel and will be responsible fox pro-
g to the other Panel members all available information rega “ding
ilot candidates to permit inteiligent judgments concerning an
' 1nd1v1dua1‘s over -all suitability for the assignmient. The purpﬁse
of convening “the Panel is to provide each Oifice rep“ese"mtedﬁn SN
onportnmty to consider a case in its entirety, i.e. over-alli-suit-
ability to perform the mission from the standpoints of security,
"physical and mental health, and operations. ‘The Chairman shall
convene the Panel before a candidate enters into a contract.  Prior
to that point members will advisc the Chairman. immcdiatcly of any
information obtained during their Office's processing which riises

‘d <
o
0.
Iz
o

4 qucstion about a candidate's suitability. One or morc negative
voiecs by Panel members will constitute a Panel rejection of the

- ~ candidate. The Chairman will report the findings and recommenca-
i\ Eﬂ)\" tions of the Panel to the Deputy Director for Science and Te\.n..ology )
NELO In those cases wherein the DD/S&T does not agree witn the » Panel's

( }/:/v. vf" egecuon of a candxdate. the DD/S&T may appeal the decision to the
¢ vl" e . .
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Deputy Director of Central Inteiligence. ‘thereby seeking reversal of
‘the Panél‘s position. The constitution and chartering of this Panel
in no way abrogates the Panel members' parent Office prerogatives
concerning professional judgments in a given case. - Nor should it °

- conflict in any manner with existing Agency regulations or established
policies. ‘ : ' o :

(Signed)

'ALBERT D. WHEELON
Deputy Director
for
Science and Technology

ATTACHMENT - 1
As Stated |

25X1
25X1
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